June 3, 2025
Job Description — Assistant Technical Director
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OVERVIEW

Campbell River Youth Soccer Association (CRYSA) is seeking a passionate and energetic
individual to join our technical team as Assistant Technical Director. This new role will support
the ongoing development of players, coaches, and programs within CRYSA under the guidance
of the Technical Director.

The successful candidate will be a motivated self-starter with strong communication and
leadership skills, eager to contribute to the club’s vision and support the technical direction of
soccer development in the Campbell River community.

This role requires a flexible schedule with availability during evenings and weekends.
Compensation will be based on experience and qualifications.

Job Title: Assistant Technical Director
Job Type: Part-time, Permanent (Hours vary per Seasons)
Wage: $30-35,000 Salary

Reports to: Technical Director & CRYSA Executive Directors
Location: Campbell River, BC
Start Date:  September 15

Qualifications:

1. Minimum National B License (or equivalent); C License with willingness to pursue higher

certification will be considered.

Background in coaching youth soccer with 2+ years of relevant experience.

Strong knowledge of Long-Term Player Development (LTPD) principles.

Experience delivering grassroots and competitive programming.

Excellent communication and interpersonal skills with youth, parents, and coaching

peers.

Organized and reliable with the ability to manage multiple priorities.

Comfortable working collaboratively with volunteer coaches, staff, and board members.

8. Familiarity with the structure of BC Soccer and regional associations (UISA, LISA) is an
asset.

9. Experience with session planning software, video analysis tools, and online resources is
a plus.

10. Valid driver’s license and access to a vehicle.
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Key Responsibilities:

Support the Technical Director in implementing CRYSA'’s technical vision and
development programs.

Assist with coaching and curriculum delivery for U6 to U18 age groups.

Help organize and lead coach development initiatives including clinics, mentorship, and
resources.

Attend practices and games to observe and provide feedback to coaches and players.
Help coordinate and run player evaluations and development festivals.

Contribute to seasonal program planning and reporting to the Technical Director.

Act as a technical point of contact at fields and events.

Promote a positive, inclusive, and development-first environment across all levels of
play.

Assist with the planning and execution of camps, goalkeeper training, and club events.

Skills & Attributes:

Coaching & mentoring ability

Technical soccer knowledge

Organization and planning

Positive leadership presence

Conflict resolution and communication skills

Adaptability and initiative

Ability to build relationships within the soccer community

To Apply:

Interested candidates are invited to submit a cover letter, resume, and references to:
Alex Bates, CRYSA President (president@crysa.bc.ca)

CRYSA will be accepting applications until position is filled.

Join a growing club committed to community, player development, and the beautiful game on
the West Coast of BC.
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